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Samford University has a phone and Internet-based reporting system called
Ethicspoint®. The reporting system allows people to report issues or concerns they may
have at Samford University, in a totally anonymous and confidential manner. It is a
critical component in providing a safe, secure and ethical workplace.

® s like the old suggestion box, except that it allows us to do much more in a
way that is comfortable for faculty and staff. This tool allows employees to report at
work, or at home, depending on your preference. The system also provides a formal
mechanism for investigation, follow-up and response.

The success of this program will rely heavily on how comfortable people are with using
it. Their comfort will depend on whether or not they feel that their managers are behind
the program and are serious about following through with reported issues. Let's use
Ethicspoint to its fullest capacity to help us all work together to promote positive change
here at Samford.

Use Ethicspoint® on-line by going to the HR site or on the Samford Portal under Quick
Links. You may also report telephonically at 866-384-4277.

FAQs:
Q: What is Ethicspoint®?

Ethicspoint® is a comprehensive and confidential reporting tool to assist
management and employees to work together to address fraud, abuse and
misconduct in the workplace, while cultivating a positive work environment.

Q. Why has Samford decided to deploy the Eﬂiispolntg reporting system?
There are several reasons why we need a reporting system:

« Our Trustees approved for us to have an anonymous reporting vehicle to
address accounting and auditing fraud directly to the audit committee (This is
not intended to single out a particular department such as Accounting. Fraud
could potentially occur in any area.).

While we would prefer that any employee with knowledge of an impropriety
would report this through existing management channels, we realize that
sometimes an employee may be so intimidated or fearful that the situation
may go unreported. Ethicspoint® gives that employee a more comfortable
medium by which to report.
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A Samford University has set up a phone and Internet-based reporting system which will allow
people to report issues or concern in a totally anonymous and confidential manner.

A 866-384-4277

A Human Resources website

A Samford Portal under Quick Links

This vehicle can be used to anonymously report:

A Ethical violations relating to accounting or finance
A Theft

A Harassment

A Discrimination

A Conspiracy

How can employees have confidence and provide assurance regarding their anonymity?

A Reports are protected by the latest encryption technology.
A Ethicspoint does not track or capture screen names or computer address (no cookies)
A Reports are never emailed, faxed or mailed and are only made available to trained personnel
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